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A Study on the Strategic Human Resource Factors for the Job

Competence and Job Satisfaction
¢ A Case Study of Gyeonggi Assembly Office
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The success or failure of local autonomy is dependent on the competence of each
component members. Therefore, each organization needs outstanding specialists with
professional knowledge and site—specific perception. Accordingly, the realizing the
importance of human resources, put a lot of effort into developing personnel to
strengthen competitiveness through improvement of productivity and differentiation.
The aim of this study was to ascertain the interrelationships between human resource
factors and Gyeonggido assembly officer's performance competence to improve the
performance achievement through the strategic human resource management. Data
were collected from 159 employees from august 1st to 7th, 2015. Multiple regression
analysis was employed to test hypotheses. the results showed that two independent
variables of strategic human resource management has a positive influence to employees

with job competence and job satisfaction.

[] Keywords: strategic human resource management, job competence, job satisfaction,
organizational performance, local assembly office
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