—EI*

CH 2
Kim, Dae-Won

21
=

Local Government Employees

(8™ 92%) 2013. 3. 307~330

<
enhancing Innovative Behaviors Intentions

¢ Focused on core self evaluation and self leadership for
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TS e UOE LIEGoOn, SA0 MZ2Ly2 HYXIITIIE XIF60 HAYS
OXE HS DYATIE HOE LEIS WHHEE ohs HO= RISIC) mf2hy & of
TE M BN N DBIAS ZTsHD Y= HA BAMM SN B2l ChY
o2 FeE NWHE BRSO ZEHOR Ap| EX AAYES AIE £ U HAR|
Bt MERCIY SO FRYS BT5HD UCks SN A7l JhxIvt ULk,

0 FAo]: 89A7197), ey, SAYEF oA, i Et

Recently, core self—evaluations (CSEs) and self leadership (SL) are expected
to positively affect many highly valued outcomes in non—work and work
settings. Many studies support the belief by addressing that favorable CSEs and
SL are positively associated with physical and psychological health as well as
life satisfaction, well—being, and happiness. Despite the positive role of those
constructs on innovative behaviors intentions (IBIs), the relative contribution of
the two constructs to IBIs has not been almost touched yet.

Setting up hypotheses between CSEs, SL, and IBIs, therefore, this study
analyzed the relationship between the constructs of over 180 public service
employees working in the Kyungnam Province of Korea.

Results based on the analysis of structure equation modelling supported the
significantly strong, positive relationship between CSEs and IBIs with SL as a

mediating factor.

[] Keywords: Core self evaluation, Self leadership, Innovative behaviors intention,
Mediating regression model
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S3lthe Q14 ulstAA (Shi, 2012) ol& AawA] g A7} @ol o] FoA|a 9l
t}h(Alarcon, Eschleman, & Bowling, 2009: Kamer & Annen, 2010; Yuan &
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7HRosopa & Schroeder, 2009; Avey, Luthans, & Youssef, 2010; Chen, 2012)
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geks weEtdeE S 9udti(Yuan & Woodman, 2010). Carmeli, Meitar, &
Weisberg(2006) = 7§14 Al 5 £34a B AA JehdAwt, 1 S83de 24
TA9 el ¥4 <14 (individual recognition)gte S A Asto zxn FAYA 7§21
AFAQ A7 F8sithe A Axsta 9leH, Hsiao, Tu, Chang, & Chen(2011)
gaagse 7MY olelte]  FZE(Idea Generation), ©lejte] X (Idea
Promotion), Z&]a olo]tjo] F&(Idea Realization)d ISt A Ao zH
Carmeli®] F45 ST 6taL vk, w7 = WAA SA191% 2 7H14 2 9] (passion)
22 MAA B4l galgse gakacle] "tk RS A43 Shi(2012)9] A+= <9}
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1) :AAIZL7]H7HCore Self-Evaluation)

A7 7 Y NS Ao dl e xR Wak oy} wjgje] 54 AsdeA F
7l w8 g Tl Hi=y Ao 38 ek nA]7] wEo] (Rosopa & Schroeder,
2009: Chen, 2012) ZZ &g HololA 21 F8Alo] AAFH UrH(Judge & Hurst,
2008: Stumpp et al., 2009). F+zAQ1 A7 7= Aed A7 3HA FF=
od WMok olgk(Judge & Hurst, 2008; Tsaousis et al., 2012) ZFvHE
(Srivastava, Locke, Judge, & Adams, 2010)3} A4 <Fg7H(Chen, 2012) 2 P&
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o] HUdAAE o] Fa YrteE AS @ , Judge, Locke, & Durham(1997)%=
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2) A=zt A (Self Leadership)

Az oot AT E (empowerment) ] 7ES dol AZ oA HE (self
management) S E3E MEo R 27 FAY AAE HBA|A ZZH o BHHe EE F
Aol 384 dgFadlor AL nt. o= &7 AAY SAlohs dHglo] SEA
QA A7 A A 2='llE A=ste] WAl 718 s A3 & giehe o 242
A= grjgdth(Manz & Neck, 2004). webx Az2ujy 2 2p7] F44 #2dy e 4%
o8 A& NS TSk 4 THX| o] ¥stdo| whet 22 ] oA #AlE T
Al F9H(Neck & Houghton, 2006). Al AEAQ 22| Foliales =gt
W2 FAIE Qs FALEY FoAola ApEAQ PsIt Abart AaA FBA ol o)
FEy]7] ool L] Aol (selfl) & Aot v, Azu4S A2 o] dd=
3 QUzte] FEAQ 27| BAl Al2ElE ATt a8 AH 7] e Sl 27
HAsto] AR T|ogitte Holx 2249 ARE AT JHAA Halgse] JFHcle
Al ol2A A s A Qi’i‘jr(Neck & Houghton, 2006).

a9, Azl aHAQ 75s A Ao m 5 A=k (behavior-focused

>



Rys BESC HUHS o/x YR B HAXDIFIIS MEICYE S4oE 3EF
strategies) ¥ A HA} A2k (natural reward strategies) L8la ALA Al Ak
(constructive thought pattern strategies)o] AAE 1L Qo™ thrh2] A Fd oA

olg Ak 22 el fold FABAVE ' Aoz FAHAH Prussia et al.,
1998; Houghton et al., 2005; Diliello & Houghton, 2006: Carmeli et al., 2006:
McNall, 2011).
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AN G 7 WAA A AR Al R B ddEE el (Erez &
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T dte AL =214 g gdeitt. dAAE 7 Az u4e ok 84 nAE o
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AR, A7 E 7 WAE 7158 ddE 7 (Erez & Judge, 2001)0lghe &
Holl A Axzey e PeAdd Ak} 354 S 7t (Judge, Bono, Locke, & Erez,
2005). =&, A7 7b= Q1 Ee] Bk Aol 7] vl A2 REE FHsta

=% S e o] RRAF 0 el It A A ES Sl Azelvie] A
A B frofd JFFs nAe Aow Addt(Manz & Neck, 2004). A4, 3
A% 7k 39 Ao eyl g Azt gagh A, a2la @7 i A4S
ge Fo AR AES & B ofyet FAAY dES SR AEATNI
mell Azeyae] A Alndet =24 ddueE e Ao dddd

o]¢lell = Houghton et al.(2004)2 77 ¢] <tge] Ax2t4o] Al 7kA] ek BFd
ol &S vAve Ae ASH ez sl
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S BHYX(validity) wAe S8l FAE 4 (principal component
analysis)= ©]- &3t om, Qlo] Aok 17} o]fe] #4kE AWE & = 1] (eigen
value) 1 o] 7|F22 ﬁ‘{% FEokitt. aela 5 e 49 74 29l Y =
HA4 S FH37] 918 wlEld 2 (varimax) WOz 89l
7o mE 89l -rﬂ%k(factor loading) 0.5¢]7, & 22k et AwEe 50404z
st tH(Bagozzi & Yi, 1988). ¥4 Az th (
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<HE 2> FH D90 SoIA QOIFEAM Anp &Y Male X4
SMC AVE
—— Hoye (Square  =&<%  (Average
e e ==7e Multiple (Z|Z) Variance
Correlation) Extracted )
IBIs1 | &AQI ofolt]o] A|A] 786
IBIs2 | #FZAolx FAA = 774
4l IBIs3 | A4S cloltle] %2 2 33 803
9% IBIs T ' 5(6) 594
97 1BIs4 N Ze AF 7]&o| olojt]o] &4l 793
IBIs5 | ofoltio] A& 9Jat A¢ FH =g 425
IBIs6 | ofoltio] A& 93t A 4% 9 744
CSE1 | A&l ua zalzt 787
CSE2 | ¥l Aua 43 7182
A4 CSE3 | #4ldl tg BEz 747
27 CSE 6(6) .603
ga CSE4 | &4 UA 59 792
47t
CSE5 | A}4le FEo digh o4 .802(R)
CSE6 | %3 7= JT91(R)
BFS1 | vl 5RES QY 766
PEAFAg| BFS2 | 29 I =& 7= 723 A4) 595
(SL-BFS) | BFS3 | 78 A=2 222 A% g9 794 '
Az BFS4 | ¥& oj9A st e &3 HH 753
BEE NRS1 | 9% #Ae 9987 =9 715
A4d 2| \Rs2 | A9urt o ge 4g seln 736
J‘Q‘Q NRS3 Akl j]—z]—ﬁ]—\:ﬂoﬂ xl_«;,: 745 4(4) 584
(SL_NRS) 1Tl T3 o oH H .
NRS4 | Mz #e] =A .693
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SMC AVE
=X 52 Meoiye (Square 254 (Average
e e ==7e Multiple (Z|Z) Variance
Correlation) Extracted )
CTPS1 | 222 ZAE 43t P& 744
Zié’—‘] CTPS2 | AFAH :L7§790] /%171— L= | 685
Anze e ' 34) 578
(SL_CTPS) CTP83 Eo]"\:‘ oH= 7H \__o]'a;]:ﬂ _= 712
CTPS4 | nle&o g EAEY a2 412
At X4 X2 X%/ df GFl NFI CFlI RMSEA TLI
717k 1.00 - 5.00 > 0.8 > 0.9 > 0.9 (0.06 0.00-1.00
L Rn 546.87 2.463 1949 984 1937 .035 .886
#71 1: x> = Chi-Square, GFI= Goodness-of-fit, NFI= Normed fit index, CFI=

Comparative-fit-index, RMSEA= the Root Mean Square Error of Approximation,

TLI = Tucker-Lewis index.
D (R)2 92k, CSE=3al4A71%7}, SL-BFSe 84 A=
aglal SL-CTPS+ 743 Ala A=k Jehy.

EAs, 2 FoNE BE
. CFI%to] 949 JehtS

aruas Bage 9

o

7] 918 7 =A< (estimate) & ©]-&-3F
+1.96% +2 582 7|Fo =z 7He 4

o] ALY AR F9F
3A¥] (Critical Ratio: C.
A FES ARE ﬂ%ﬂ%v‘r. o

1%

e 1

a2

[¢}

R
.

an]

r{%r

= 4

} o

TellM =

A% o

oF el

, SL-NRSE #A13 wa} A2k

 HURE oA B
geto] BHFFAN A9l
GFI, IFI, NFI, CFI 59

o]g

o 6‘]— AA

NS AFEF o]
2k GFI, AGFI,
9ol o & Yepkom, RMSEA 4] 0352 UE}
Zhal=

712 AR

2ol e heAQl A JEE AlTske 714
A= £1.968 9
.581‘:} 29 1%004 frelet Aoz W

T 5%
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<H 3> SEHOL NI S SAHOIZE 2o A2 4

AR

4= AEA S C.R p—ak a;

CSE — SL-BFS 4727 4.245 .001 &
CSE — SL-NRS 453" 4.576 .004 T8
CSE — SL-CTPS 375" 3.483 .007 T8
SL-BFS — IBI 4917 4.374 .000 T8
SL-NRS — IBI 4757 4.215 .003 T
SL-CTPS — IBI 368" 3.327 .007 T
CSE — IBI 456 4.121 .000 T4

p( 0.05, ** p( 0.01, p¢ 0.001
Fn: CSE=84A47197t, SL-BFSE @AFAFH A, SL-NRSE AUd B4 Ag, a2ln
SL-CTPSE 744 Az ke veh.

(& 3)3 2ol Al Aol gt SA719 7kt Azevye] FrAlre 25 9
g BAES 7 ln o8 FAACR AREY e 2

HA, Azegae] FEA G el oIzt AR ke] BEATE 472(p¢ 0.01)9]
7178 FARN(C.R.)E 4.245% Yeht S5 7e] A4 o] 24 77399 9]
o Fogk d&= A7) el 7M. lae F8ET. e 7 ok9] 2 AdA BAA
(BZAF: 453, C.R.= 4.576, PX0.01) & AAA Aud=k(F =27
483, P€0.01) A A7 7ke] Aol oJaf o] d B (+)9] 9= Te AR U
U 7 1b¢} 1c 25 F89Tt

=4, Azl of9] M2 25 galds oA frold d&F= viAE A
WA & He: FEASs=" 491, C.R.=4.374, P<0.01: #AA% B4 Ak
= 475, C.R.= 4.215, PX0.01: AAHA Atz A=k A=2AF=: 368, C.R.=
3.327, P€0.01). wetA| 7} 2a, 2b, 18]3 2¢ BF FE&HT

AR, BAA7H7 e gAldE Ao deiM= foldt dE&= nAle Aoz FlHo
(BZAF= 417, C.R.= 3.391, P<0.01) 7Md3= AA| €},

W ox H
i
w
3
o
Q
2
Il

(2) AZe[Hyel 7=l &4

A M2719E 7k} Galals ox| ko] BA A Az ude] wiZfaztE A53sr] 918 3¢
Al i8] A4 (Mediating regression)”|™H (Baron & Kenny, 1986)< AF&-3ll o,
o= H3t7] Y3l Sobel test(Sobel, 1982)E o] &3Sith4) 39A wi7i3]AEA A 1
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HAME SL-BFS HAMME | SL-NRS | EHAME | SL-CTPS

194
A -0.07 0.05 -0.07 0.05 -0.07 0.08
Sk 0.08 0.13 0.08 -0.09 0.08 -0.10
WEGE 0.10 0.10 0.10 0.05 0.10 0.11
A2 717k -0.12 0.08 -0.12 -0.06 -0.12 0.08
CSE 0.39" 0.42" 0.39" 0.40" 0.39" 0.37"
F 9.13" 9.48" 9.13" 9.43" 9.13" 9.08"
R? 0.26 0.32 0.28 0.29 0.25 0.25
29|
A -0.06 -0.05 -0.06
Sk 0.07 0.06 0.05
WEGE 0.08 0.06 0.10
A= 7]zt -0.09 -0.12 -0.11
CSE 0.27" 0.27" 0.25
SL-BFS 0.25" - -
SL-NRS - 0.29" -
SL-CTPS - - 0.23"
F 12.27 13.17 12.7°
R? 0.38 0.36 0.33
Adj R? 0.12 0.08 0.08

o 2.931 2.208 1.984
e (p{ .05) (o .05) (o .05)

p¢ 0.05, ** pC 0.01, p¢ 0.001

1. CSE=9

AA719 7}, SL-BFSe

@54 g

SL-CTPSE AAA Atal ks vepd,

A2, SL-NRSe AA

Y A=, ada

gle] E} go] AZelH e AUAH e HAAE Axshe] DAl k9l LaER
Aol glont UAR B LA} e Ao VeEth o PARCR S thew)
2z

WA, Azeuyel 54T Ae

A 4ae AANET. wBHRE AAdA BAHEk(Fi= 131, R=

4) o]9lo%= Aroian test equation
Goodman test equation: z-value = a*b/SQRT(b**sa

‘z-value =

A7) 9 71e B2 E )\ ske] DGl v &
72 Ho|x 9l7] W&o (Fat= 12.2, R*= 0.38. p{.01: Sobel-Z= 2.231, p{ .05) 7}

2% 2

+ a’sy

0.36. pC.01:

a*b/SQRT(H*s” + a*s’ + s¥s9)9k
- s7*s) 5ol ol gHT
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Sobel-Z=2.208, p(.05) % ALA AbmA(Fgt= 12.7, R*= 0.33. p(.01: Sobel-Z=
1.984(p<.05) A A7 718} Yalelg o] ete] HAdA T /| E2E Hola 917]
ol 7Hd 4bet M 4e® FEETH

3. =2

wAA T oot AT E e Az 3 JAdsd fof dAE 7 A
o= yvepyton Axay 9A] skl e BF dAgEa fo3 o dAE THHE
Aoz Rt aglx Az A7 H 7k} ald 5o AAA migE
= ot ZAo® U

olF FAACRE AvHEH 53 2

AR, 7B 7 FEA Aole oyt Azeuil e 3714 shel ek Bl tial
et J(+)9 &S A= Aoz et o= A8 A< Erez & Judge(ZOOI)
o] A, Chend d7(2012)9% frAlbsttt. ol Za= a’ﬁ]x}ﬂﬂéﬂ/] 71 &
(self-esteem) o] A71EA Al2"lE A5dte] WA F7]172E3 27| —:TH—O‘]"T:
i 24& FE(Manz & Neck, 2004) AZejeye ngA7]7] gEoe %H*#%DP.

=4, Az oAS obgl APEE ta Aol oy #REY JAlgE A ol
o] JgE nA = ACZ Yelgt. o] Carmeli et al.(2006) <+ John(2006)2] A+
9 A3 A9 AFE frAleitt ol g Adts Axe|tiyle] FAAE A4l Y
9]“]% i ﬂ% /i% EE AIZRAR 9 Y5 S o AT A, A4 B

kS Bl Aol digh Al 719 E St E ASdke A EE A
E—f_r’t L‘:r'”oﬂ Eﬁé}ﬂx} ste g4l o5 A7) R AetEti(Diliello &
Houghton, 2006: Houghton & Yoho, 2005).

o

AR, AR 7 AEREY GAdE IR E A IS Pl AR U
Wtk o] Stumpp et al.(2009)¢] A+ Avey et al.(2010)9] A+, a8la 23 2
STHI} THES e R A5 EA4S Aaled FEA(2008)] AT ZHE dA| g
o olEg B4 dite P #RE AME AR Hrista, WA AR T&
Sl FEAQ T vHol =& A7 AT AAT moRitke AE on| gt

), AZE4e 4271971 ags X9 Tt mMAgES dhe AL
FAHA. o= Azerye] AF4< 531 AFH Dl AR H I 3] °§§}%
ol Y 222 FAT F e AsdHoY AU S Axsto] Ao AR 2] &
A A= JAA F7] Fds B8l Al Ao FFAR] S nHtheE o] &4 =
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